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New Survey Shows Deepening 
Impact of Systemic Racism 
and Sexism on Black Women 
Amid Crises

The pay gap is one of the most persistent — yet 
measurable and, therefore, solvable — indicators of 
systemic sexism and racism in the United States. 
While on average, women in the United States 
are paid 82 cents for every dollar paid to men, 
Black women earn just 62 cents on the dollar.

Prior research has shown that there are three 
main factors that drive the unjust pay gap 
between men and women in the United States: 

1 Women face pervasive gender 
and racial discrimination; 

2 Women are overrepresented in low-wage jobs 
and underrepresented in higher-wage ones; and

3 Women bear the brunt of home and 
caregiving responsibilities.

To better understand people’s perceptions about 
the pay gap, study how the COVID-19 pandemic 
and economic crisis may affect the drivers of the 
pay gap, and learn what women feel they need 
to achieve greater financial security, TIME’S UP 
Foundation commissioned PerryUndem to field 
a national survey of 2,528 diverse adults, ages 
18 to 64, between June 2-10, 2020. This survey 
was generously supported by LUNA bar, a partner 
in TIME’S UP’s campaign to fight the pay gap. 

GENDER AND RACIAL 
INEQUITY DURING CRISIS: 

Black Women

the Pay Gap
AND

https://www.nationalpartnership.org/our-work/resources/economic-justice/fair-pay/americas-women-and-the-wage-gap.pdf
http://ftp.iza.org/dp9656.pdf
https://nwlc.org/wp-content/uploads/2017/08/Low-Wage-Jobs-are-Womens-Jobs.pdf
https://www.americanprogress.org/issues/women/reports/2018/05/18/450972/unequal-division-labor/


85%

Yet Black women continue to be underpaid and undervalued  

GENDER AND RACIAL DISCRIMINATION PERSISTS

More than half of Black women in the survey 
have faced gender or race discrimination or 
other related obstacles to higher pay.

Four in 10 Black women in the survey say 
someone at work has said or implied they 
don’t work as hard because of their gender, 
race, or caregiving responsibilities. 

One in five Black 
women has turned 
down a higher-paying 
job because the 
environment was too 
racist or sexist.
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Across the board, men and women agree the gender pay gap must be closed — 
especially now

Half of Black women surveyed say pay 
equity is just as important issue right now 
and 35 percent say it is more important 
during this economic crisis than before.

Eighty-three percent of all survey respondents said 
pay equity for women is just as or more important in 
this moment of crisis.

Percentage of Black women 
who say pay equity is just as or 

more important now.

55%

35%50%
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The consequences are staggering

BLACK 
WOMEN

WHITE 
WOMEN

WHITE 
MEN

55%

37%

27%

More than half of Black women have less 
than $200 in savings.

Nearly half of Black 
women do not have 
enough money right 
now to pay for their 
basic needs, such as 
food and housing.

Black women are least likely to have a job 
that enables financial security and health. 
Percent of respondents in the workforce who say they have “a 
stable, good-paying job that pays the bills, with money left over 
for savings and extras” and “you are able to be physically and 
emotionally healthy — both at work and at home.”

BLACK WOMEN

WOMEN OF COLOR

LATINX WOMEN

WOMEN OVERALL

WHITE WOMEN

AAPI WOMEN

TOTAL

MEN OF COLOR

WHITE MEN

MEN OVERALL

42%

54%

51%

56%

59%

49%

55%

52%

61%

61%

Solutions are clear — but require business leaders and policy makers to act now

Two-thirds of Black women say racism 
is one of the reasons for the pay gap.

Black women are least likely to say “women choosing 
jobs that pay less” is a reason for the gap.

BLACK WOMEN

WOMEN OF COLOR

AAPI WOMEN

WOMEN OVERALL

LATINX WOMEN

WHITE WOMEN

TOTAL

MEN OF COLOR

MEN OVERALL

WHITE MEN

20%65%

23%56%

22%54%

22%52%

28%42%

21%53%

29%46%

36%

40%

37%

34%

21%58%

Women choose jobs that pay lessRacism

48%



These systemic problems demand systemic solutions

Black women in the workforce identified several benefits they need for economic security.

PAID VACATION

RETIREMENT  BENEFITS

PAID SICK DAYS

FLEXIBLE WORK HOURS

PAID MEDICAL LEAVE

A SCHEDULE YOU CAN CONTROL

A SCHEDULE THAT LETS YOU PLAN WEEKS IN ADVANCE

FREE HEALTH CARE

PAID LEAVE TO CARE FOR A FAMILY MEMBER OR LOVED ONE

THE ABILITY TO WORK REMOTELY / FROM HOME

AFFORDABLE MENTAL HEALTH CARE

FREE MENTAL HEALTH CARE

A PARTNER OR SPOUSE WHO DOES MORE AT HOME

HELP WITH STUDENT LOANS

SCHOOLS AND DAY CARE TO BE BACK TO NORMAL SCHEDULES

PAID MATERNITY LEAVE

AFFORDABLE CHILD CARE

PAID PATERNITY LEAVE

FREE CHILD CARE

86%

84%

84%

81%

80%

78%

77%

73%

69%

66%

65%

53%

45%

45%

39%

39%

34%

32%

27%

To learn more and join the 
fight for pay equity, visit  
timesupfoundation.org/times-up-pay-up

The TIME’S UP™ Foundation insists upon safe, fair, and 
dignified work for all by changing culture, companies, and laws. 
timesupfoundation.org

LUNA® bar has always stood for more than just nutritious food. 
LUNA champions change and demands that women’s equality be 
a right, not an option. lunabar.com 

© 2020 TIME’S UP™ Foundation. The TIME’S UP trademark is 
the protected property of TIME’S UP Now. 
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http://timesupfoundation.org/times-up-pay-up
http://www.timesupfoundation.org
www.lunabar.com

