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This is the second quarterly brief for Time’s 
Up, Measure Up. Time’s Up, Measure Up is a 
five-year initiative to study and report on the 
impact of gender and racial inequities that 
have only grown with the COVID-19 crisis. The 
initiative fills critical knowledge gaps, drawing 
on quantitative data, qualitative research, 
and personal stories to help us understand — 
and solve — these problems. We are keeping 
women front and center in policy conversations 
in the short term, as well as challenging the 
deeply embedded sexist and racist attitudes 
that have held women back in our economy 
and our society for far too long. This report 
was made possible with the support of Pivotal 
Ventures, an investment and incubation 
company created by Melinda French Gates.

We measured the effects of the pandemic on women in 
real-time, which led to the Time’s Up Measure Up Data 
& Storytelling Dashboard. However, in building this tool 
we found a number of data gaps that prevented us from 
telling the full, intersectional story of this moment. As 
we started collecting data, we saw clearly that the
foundation of our pre-COVID society was built like a 
house of cards: precarious and haphazardly. Our society 
has been established on generations of sexist and
racist institutions, norms, and policy choices that
systematically limit women’s power and devalue the 
work women do. Social hierarchies created on
identity-based differences are perpetuated by keeping 
women from accessing power — whether economic, 
social, cultural, or political. In order to undo these power 
structures, we first need to improve the data we have 
on how people of different identities are experiencing 
this moment. After all, we can’t change what we don’t 
measure.

Drawing on lessons learned while creating the
Time’s Up, Measure Up Data & Storytelling Dashboard, 
below are three necessary areas for data improvement 
for federal agencies to create appropriate policy
interventions:

When the COVID-19 pandemic hit, we realized two 
things: One, the most historically excluded and 
marginalized groups in our society, such as women 
of color and women in low-paid jobs, were likely 
going to get hit the hardest and be left out of the 
recovery responses again. And two, the pandemic 
was exacerbating longstanding inequities that 
have been perpetuated throughout history. 

We Need More
Inclusive and
Timely Data
to Inform
Equitable Policy
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https://timesupmeasureup.info/
https://timesupmeasureup.info/
https://timesupfoundation.org/work/times-up-impact-lab/times-up-measure-up/
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This chart displays trends in multiple job hol-
ders by combined gender, race, and ethnicity 
and by time period. Nationally in 2020, 4.42% 
of the employed white male population held 
more than one job, including at least one 
wage or salary job. By comparison, the female 
population group with the highest rate of 
multiple job holders was the Black or African 
American female population, where 5.77% of 
those employed held more than one job.

Axes of diversity and their intersections.
One of the goals of Time’s Up Measure Up, is to collect information and measure disparities for
women of different identities, including intersectional identities (e.g., racial identity, gender identity, 
sexual orientation, disability, immigration status, etc). An example of this commitment can be seen 
below in the “Multiple Job Holders” metrics disaggregated by gender, race, and year.  Many national 
surveys like the American Community Survey (ACS), Current Population Survey (CPS), and Behavioral 
Risk Factor Surveillance System (BRFSS) do collect information on race, ethnicity, age, gender,
disability status, marital status, income, and family size. However the categories we use to collect 
this information often inappropriately conflate groups with vastly different experiences. For example, 
“Asian” is used as a catch-all to describe those with heritage in dozens of countries, but within
subgroups of Asian American and Pacific Islander women, the pay gap compared to every dollar
paid to white, non-Hispanic men ranges from 52 cents to 121 cents.
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Additionally, the majority of publicly released estimates and statistics from these surveys do not 
report information for multiple axes of identity in combination with the social and economic factors 
that are of interest to researchers, and information at the intersection of these identities is rarely if 
ever reported.

Breakdown by Race & Gender.

Time
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https://www.census.gov/programs-surveys/acs
https://www.cdc.gov/brfss/index.html
https://www.cdc.gov/brfss/index.html
https://www.nationalpartnership.org/our-work/resources/economic-justice/fair-pay/asian-women-and-the-wage-gap.pdf


Adequate sample size. 

One of the biggest barriers to truly understanding women’s experiences during the pandemic is survey 
sample size. Given enough time and resources, researchers can generate estimates for different 
identity groups. However, for an estimate to accurately represent the total population of a given area, 
an adequate number of people must be surveyed in order to protect the privacy of individuals and 
provide enough statistical rigor to draw a meaningful conclusion. Groups that constitute a small 
proportion of the total population in a state often end up with missing data in these large national 
surveys because they don’t talk to enough people of each group. For example, a single year of CPS 
data for the “Multiple Job Holders” metric in the Data & Storytelling Dashboard is calculated from 
a total sample of nearly 600,000 unique surveys; however because of how the data are collected, 
more than 1 out of every 5 groupings of state, gender, and race/ethnicity could not be displayed 
because there were too few respondents in those categories. Native Americans had more than 75% 
of their data points redacted because of this data deficiency. However an easy solution exists for this 
problem. Federal surveys simply need to reach out to more people in these smaller population groups 
to get accurate estimates for them. This is an additional cost for the surveys, but well worth it to have 
inclusive data that can be helpful in crafting policy.

Data timeliness.
Lots of data exist that can help us better understand the factors holding women back right now. 
However, it takes a year or longer for these data to be publicly reported and available for analysis so 
real-time analysis and policy responses are not possible. In some cases, we identified useful data 
points but they weren’t available for the last few years so we had to exclude them from the final list. 
For example, data on incarceration rates were available by race and gender, but were at least 5 years 
out of date. Many of the most widely used government datasets have not yet released 2020 data, so 
we can’t say with accuracy the effects the pandemic had on different groups of women. One example, 
seen below, shows maternal mortality broken down by race with the most recent publicly available 
data from 2019. Older data also makes it more difficult to understand if new policies are working as 
intended. It will take us years to recover from the effects of the pandemic, so we will continue to report 
and update these data indicators, but real time data would allow us to make a stronger argument 
for the importance of structural changes—such as developing a care infrastructure and eradicating 
structural racism —in this crisis moment. 

To access that data, researchers must perform custom analysis of national survey data files, a time 
and resource intensive process. We know that those at the intersection of multiple marginalized 
identities are even more vulnerable, so accurate data for these groups is of vital importance.
  
There are still multiple axes of identity missing from these widely-cited surveys, including both sexual 
orientation and gender identity.  There has been progress on this front – as of 2011, the American 
Community Survey includes questions to determine the sex of cohabitating partners and spouses 
– but there is more work to be done to ensure that researchers are able to understand the labor 
and health dynamics of all women. The BRFSS does collect information on both respondent sexual 
orientation and gender identity, but the questions in this survey are largely focused on health and well-
being and do not include many of the economic indicators that are often cited when discussing policy 
proposals.



Data-driven policy is an important way of ensuring that those who need help, receive it. A recent
Request for Information from the Office of Management and Budget shows that the current
administration understands the need for accurate, timely, and disaggregated data. The data we are
currently using to drive most of our state and federal policies don’t provide enough visibility into who
is struggling and what supports could help them thrive. As we continue to face intertwined health,
economic, and racial justice crises, we must acknowledge that if we want to move towards a more
equitable future, inclusive data must be at the foundation of these policies.

Breakdown by Race.
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This chart displays trends in maternal 
mortality by combined race and ethnicity 
and by time period. In 2015-2019, the race/
ethnicity group with the highest rate of 
maternal mortality nationally was the Black 
or African American population, with 48.82 
deaths related to pregnancy or childbirth per 
100,000 live births. The race/ethnicity group 
with the lowest rate of maternal mortality 
was the Asian population, with 13.73 
maternal deaths per 100,000 live births.

A data-driven future.
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About TIME’S UP Foundation
The TIME’S UP Foundation insists upon safe, fair, and dignified work for 
all by changing culture, companies, and laws. We enable more people 
to seek justice through the TIME’S UP Legal Defense Fund. We pioneer 
innovative research driving toward solutions to address systemic 
inequality and injustice in the workplace through the TIME’S UP Impact 
Lab. And we reshape key industries from within so they serve as a model 
for all industries. The TIME’S UP Foundation is a 501(c)(3) charitable 
organization. 

To learn more about
Time’s Up, Measure Up visit:
timesupmeasureup.org
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https://www.federalregister.gov/documents/2021/05/05/2021-09109/methods-and-leading-practices-for-advancing-equity-and-support-for-underserved-communities-through

